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Your manager will have discussed with you previously that they are referring you to Fusion for an
occupational health assessment. Once they have completed the relevant forms on their side you
will receive an email with a time and date for your telephone appointment. This appointment will be
with one of our occupational health nurses or a physician. Instructions on how to accept/ amend the
appointment will be detailed in the email.

Occupational Health Telephone Appointment - Action Required

Enquiries
To Ashley Bailey

Daar Ashiey,

An Occupational Hezith Telephone Appaintment has been scheduled for you nfi.'la July 2024 &t 13:30 with Karen Davls_l h

Hyou are unable o attend this appointment, you have three opthons to contact us. You can reply 1o this email, tzxr accept of re-arange 1o 07718 661574 or call the office on 0333 241 3082

Pilease note that your Company will be charged if you fail to give a full 2 working days notice of canceliation/amendment of this appointment.

Please be aware that the ciinician will call from a withheld number so any blocks on these types of calls will nead to be removed for consultation to go ahead.

Pleasa enzura you are in 3 private and confidentizl area ready to take the call. You should not ba driving or operating = vehicle 3t the time of the call.

Eindest Regards

Dccupational Heslth

PLEASE NOTE THAT THIS IS AN AUTOMATED EMAIL

Rephes to this email will go to enguiries@fusionoh .com, where a member of owr scheduling team will be in touch, Alternatively you can confact ws by calling 0333 241 3082 to speak to 3 member of the team,

Your manager will be notified of the time and date of your appointment.

Once you have completed your appointment you will be sent a link to view your report
for your approval. (Unless it is agreed during your appointment that the report can be
sent straight to your employer. If this is the case your report will be sent straight to your
employer and no further action is needed).

If you have requested prior viewing of your report you will receive a link via email, please
click on the link and follow the instructions below.

Click on the link and verify your identity with the SMS verification code

Medical Report Review Medical Report Review
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enter your code here
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You will then be shown a copy of your report. Please read through thoroughly and ensure
you are happy with it.

Medical Report Review

Please read the medical report below carefully. You can comment on it or request factual changes.

Note this report will be automatically released on 22/10/2035 - 12:22PM if you do not take any further action.

b
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OHA Initial Gccupational Health Bepart

Please downIons the full. versian fram the referra) dacuments

Occupational Health Report

Dt 16 July 2024
Company Name: Test Compamy

Ermploye es Namme: kbl Bre saas
ih Titla:

Diste of Mirth: 01,00/1990

Home Address: 1, 13t Blaor, Caershilly Business Bark, Casrphilly, C683 36D

intreducuion

¥ emplayes far an Dccupational Health conauitation, which wad carried aut today.

1 have been provided with permission to provide the Line Manager & HE with the &ilewing report. The questions are answered bazed on my enderstand ing of the job rele, and the |ikely impact
afthe condition/symptoms on their ability to perionm their job tasks.

und
rale

Cusrent Mealth [ Functional Situation
tooth ache

Responses 1o Specific Guestions

1. lithe emplayes medicslly Bt ta wesk in this rale?
6t

2. Are th et what doin their role and how long will they be in place for?
no

a8 i b
no

5. Are any. the ¥ be in place for?
none

& lareview appoimtment recommended
o

L8 specific derral mot
na

Futurs Capabilities
noissues -
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If you are happy for the report to be released to your employer please select “Authorise report”.
This will then send a copy to your employer.

If you are not satisfied with the report please add comments and click “Authorise report”.
This will then be returned to the occupational health nurse and reviewed further.

Once your amendments have been addressed by the clinician, you will be requested to review the
changes & required to give consent a second time following the same steps as above.
IMPORTANT:

IF YOU REQUIRE CHANGES DO NOT PRESS “DO NOT AUTHORISE".

IF YOU CLICK “DO NOT AUTHORISE”, THIS WILL CLOSE YOUR CASE AND YOUR EMPLOYER WILL
NOT GET ANY REPORT

Your comments:

If you wish to add any comments please do so here, Please be aware of the following:
1. If you make a comment / comments on the report and select "authorise”. your comments will be included with your report which will be sent to
your employer. and made visible to an Occupational Health Clinician.
2. If you make a comment / comments on the report and select “do not authorise”, the report will not be released to your employer and your
comments will be reviewed by an Occupational Health Clinician.

[‘J'[)'\’ your comments here

* Requested factual changes:

If there is any factual inaccuracy in the report that you would like to point out, please do so here. Please be aware of the following:
1. If you request factual changes and select “autharise”, the change requests will be reviewed by an Occupational Health Clinician prior to the report
being released to your employer.
2. If you request factual changes and select "do not authorise”, the report will not be released to your employer and your change requests will be
reviewed by an Occupational Health Clinician,

#m

It is important to action the consent process as soon as possible. Not receiving consent can have a
serious impact on causing delays on your occupational health report being released back to your
employer. Which in turn, can potentially prevent them from being able to support you at your work
place.
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Get in touch with us.




